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NH Department of Corrections

Returning to Work

Things you should know



What to expect...

REORIENTATION

The Department of Corrections has established
a Reorientation Program to assist you with your
transition back to work. This program consists of
two phases. The first phase is the Departmental
Reorientation, designed to welcome you back to
work, update you on departmental changes that

took place during your military leave, review and

update your payroll, benefits

and training records. The sec-

ond phase is the Divisional Re- ,‘
AN

orientation which will be coordi-

nated with your Sponsor. The

w/

you at the worksite by updating you on the changes

role of your sponsor is to assist

that have occurred during your absence, introduce
you to new staff members and provide whatever
assistance you need for the transition back to
work. The Divisional Reorientation will be accom-
plished on the first shift, generally taking about
one month as determined by you and your Spon-

Ssor.

The DOC Reorientation Program was planned to
provide a universal approach in your re-entry into
the Department; it is also meant to be a flexible,

individualized process.

HOwW YOU MAY FEEL

Even though you may feel happy to be home and get-

|n

ting back to your “normal” rou-
tine of civilian life, there will
still be adjustments for you to

make in both familiar and new

situations at work. These are

some of the feelings you may \ lﬂ
experience once you have —

started back to work:

e You may feel “out of place” for a period of time; just
like other areas of your life, things at work have
continued along. Co-workers and circumstances
may be or seem different. Changes that happened
while you are away (changes in personnel, etc.)

may distort your perceptions of what work is like.

e You may find that adapting to the change of pace
effects you differently than you expected; you may
find that the everyday routine is a bit of a let-down,
slower paced. You may feel like you are expected
to “jump right in,” as though you never left and you
may even be inclined to do so. On the other hand,
you may feel tired, less motivated and even a bit
discouraged; these feelings may be from the work-
place itself or from adjustments outside the work-
place. It is important to pace yourself and allow
yourself the time to re-integrate, remembering it is
a PROCESS not a single event.

THE TRANSITION

Take full advantage of the time and resources avail-
able to you through the Reorientation Program. Let
your Sponsor know how you are progressing; ask
questions. For your transition to
be most effective don’t cheat
yourself of the time and resources
available to you. Itis the intention
of the Department that the Reori-

entation Program be suited to

your individual needs.

SUPPORT RESOURCES

NOTE that in addition to the many military, veteran
and governmental resources available for you and
your family, (some of which are listed at the bottom
of the page and the back of this brochure) you may
also call: DOC Employee Health Services (EHS),
271-5661 and the Employee Assistance Program
(EAP), 271-4336.

Family Assistance Centers




